Teacher Salary

HALL COUNTY SCHOOL SYSTEM

TEACHER SALARY SCHEDULE COMBINING STATE AND LOCAL SUPPLEMENT

SCHOOL YEAR 2024-2025
For 10-Month Employment (190 Days)

ASSOCIATE | BACHELORS | MASTERS | SPECIALIST | DOCTORATE
STEP | Years | LEVEL1 | LEVEL2 LEVEL 4 LEVEL5 | LEVEL6 LEVEL 7
E 0 $49,597 | $50,646 $52,098 | $57,632 | $63,339 $68,799
E 1 $49,597 | $50,646 $52,098 | $57,632 | $63,339 $68,799
E 2 $49,597 | $50,646 $52,098 | $57,632 | $63,339 $68,799
1 3 $49,977 | $51,027 $52,280 | $58,011 | $63,720 $69,179
2 4 $50,467 | $51,517 $52,770 | $58,501 | $64,209 $69,669
3 5 $51,006 | $52,290 $53,373 | $59,273 | $65,154 $70,777
4 6 $52,324 | $53,436 $54,553 | $60,631 | $66,689 $72,481
5 7 $53,475 | $54,619 $55,769 | $62,025 | $68,266 $74,236
6 8 $54,657 | $55,837 $57,437 | $63,949 | $70,435 $76,642
7 9 $55,875 | $57,093 $58,739 | $65,445 | $72,126 $78,519
7 10 | $56,644 | $57,893 $60,265 | $67,271 | $74,255 $80,932
L1 11 $57,936 | $59,228 $61,667 | $68,880 | $76,077 $82,952
L1 12 $57,936 | $59,228 $61,667 | $68,880 | $76,077 $82,952
L2 13 $59,264 | $60,594 $63,110 | $70,541 | $77,950 $85,038
L2 14 | $59,264 | $60,594 $63,110 | $70,541 | $77,950 $85,038
L3 15 $60,637 | $62,005 $64,596 | $72,250 | $79,882 $87,182
L3 16 | $60,637 | $62,005 $64,596 | $72,250 | $79,882 $87,182
L4 17 $62,048 | $63,460 $66,128 | $74,012 | $81,873 $89,390
L4 18 | $62,048 | $63,460 $66,128 | $74,012 | $81,873 $89,390
L5 19 $63,502 | $64,957 $67,704 | $75,824 | $83,923 $91,666
L5 20 | $63,502 | $64,957 $67,704 | $75,824 | $83,923 $91,666
L6 21 $65,003 | $66,498 $69,329 | $77,693 | $86,034 $94,010
L6 22 $65,003 | $66,498 $69,329 | $77,693 | $86,034 $94,010
L6 23 $66,056 | $67,598 $70,515 | $79,127 | $87,722 $95,935
L6 24 | $66,056 | $67,598 $70,515 | $79,127 | $87,722 $95,935
L6 25+ | $66,979 | $68,544 $71,505 | $80,246 | $88,970 $97,307

NOTES: The Hall County Board of Education has adopted a $2,500.00 increase for the 2024-2025 compensation schedule. The actual amount paid to any
employee from this schedule is determined by the number of scheduled days worked in the school year. “ANNUAL” rates are based on completing the full 190-
day work term in full-time status. Rates for less than full-time are prorated. Anyone beginning employment after the annual work term begins will receive
prorated pay based on the number of work days and paycheck cycles remaining in the payroll year.

Salary Schedule placement is based on certification level and creditable work experience. Prior experience must be clearly documented under state rules as part
of the credit-evaluation process; therefore, an “EXPERIENCE VERIFICATION FORM” must be completed by the superintendent or designated official of each
former employer and submitted to Human Resources before credit may be considered. Each employee is responsible for sending verification forms to previous
employers and ensuring completed forms are forwarded to Human Resources.

Teacher Resident Program Salary = $48,000 annually



